European Real Estate Remuneration Survey 2009

Executive pay and bonuses have continued
to make front-page headlines over the past
year. As the financial crisis has ground
economies to a halt, many executives have
been forced to explain why they continued
to receive significant remuneration while
shareholder value plummeted.

With critics citing pay plans rewarding

short-term gains over sustainable growth, efforts are being made by company
directors to better align remuneration programs with the long-term interests of
companies and their shareholders.

Supporting this aim, the first European Real Estate Remuneration Survey,
dedicated purely to the European listed real estate property sector, is now
available for purchase. Carried out by FPL Associates for EPRA, this
European survey comes at a time when talent may be in good supply, but few
real estate firms can clearly assess with any wider input whether their
remuneration policies are competitively structured.

For pricing information
and to order your copy of
the survey findings, please
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